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Abstract: 
     the importance of studying: We can summarize the importance of the 

effectiveness of the supervisory system with its various methods and means on 

the administrative staff of the University of Ghardaia, and its role in raising the 

efficiency of the performance of administrative staff 

The objectives of the study: We can say that the main objective of the study is 

to reveal the relationship of administrative control with the efficiency of the 

performance of the administrative staff of the University of Ghardaia, and to 

confirm the important role of tools and methods of administrative control in 

controlling workflow, and the effectiveness of this system on the institution’s 

administrative apparatus, University of Ghardaia،The problem of the study 

started from the main question: How does administrative control contribute to 

achieving the efficiency of the administrative staff performance of the 

University of Ghardaia? 

Study variables: the independent variable: administrative control, the 

dependent variable: performance efficiency. 

The method used in this study: The descriptive method, as it describes a 

phenomenon accurately for us. Sample type: a stratified random sample, we 

took 71 administrative employees and the study community: administrative 

workers of the University of Ghardaia and their number is estimated at 283 

administrative employees. 

Results of the study: We can collect the results of the study in the following 

points: 

 The discipline process adopted by the university administration has a role in 

improving the performance of administrative staff. 

 Positive discipline on employees pushes workers to implement laws and the 

institution system. 

 The high productivity of the organization’s performance is related to the 

discipline of its employees. 

 The moral and material motivation of the employees has a role in pushing the 

administrative staff to respect the organization’s system and perform the 

tasks and develop the performance they are in an organization. 

 Activating the control methods and procedures adopted by the institution that 

have a role in improving and developing the performance of administrative 

staff. 

 The strict controls are restrictive and impede and inhibit the effectiveness of 

performance of employees. 
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