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Abstract:

. This study aims to analyze the fundamental relationship between
distinctive human competencies and the effectiveness of
governance systems in contemporary institutions by reviewing
leading international experiences in this field. The study adopts a
comparative analysis methodology of global experiences, focusing
on countries such as Singapore, the United Kingdom, Germany,
Canada, Australia, in addition to pioneering Arab experiences
including the United Arab Emirates and the Kingdom of Saudi
Arabia. The results show that systematic investment in building
core human competencies constitutes a pivotal factor in enhancing
transparency, accountability, and institutional performance. The
study concludes that effective governance is achieved not only
through systems but through their integration with human
competencies capable of leading institutional change, and
recommends adopting integrated models that combine competency
standards with governance principles.

Keywords: Core Competencies, Human Resources, Effective
Governance, International Experiences, Transparency,
Accountability
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