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Study summary: 

The study aimed to find out the relationship between future anxiety and the quality of life of late marriage 

workers working in the education sector in Ghardaia city, where the researcher used the 

descriptive approach, and to achieve the objectives of the study, the future anxiety scale of 

Zainab Mahmoud Choucair 2005 and the quality of life scale of Bushra Enad Mubarak 2014 

were applied to an exploratory sample It consisted of 30 workers, and after verifying the 

psychometric characteristics of the exploratory sample, it was applied to the basic study 

sample of 100 workers, including professors and administration employees. 

     After collecting the data and analyzing it statistically using the Spss statistical package 

program, calculating the Pearson correlation coefficient, the standard deviation, the arithmetic 

mean, the t-test for the significance of the differences, and the ANOVA test, the study reached 

the following  results: 

 

-The level of future anxiety of spinsters working in the education sector in the city of 

Ghardaia medium. 

-The quality of life of spinsters working in the education sector in the city of Ghardaia 

medium. 

-There is no correlation between future anxiety and quality of life of spinsters working in the 

education sector in the city of Ghardaia. 

-There are no differences in the level of future anxiety and quality of life among women 

working in the education sector attributable to the variable type of job (professor/management 

staff) and professional experience. 

-There are no differences in the level of future anxiety and quality of life concern among 

women in the education sector attributable to changes in job type (professor/management 

staff) and professional experience.. 
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