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دالإهههـدا  
 

 ألإهههـي ثمهههرة لإههذد دلعمهل دلمتهودضهع

 لل  دلـي دللررممي دللذري  ععب  ف  ررمتف  وعمب  ف  علممف  

.  لل دلذري غروود  ف نفسف دلعقمـة  دارمبن  دلمعبدئ دلحممـة

                للمب ألإـي لإذد دلعمل  دلللـ دلمتودضع  داف  ي دا  ع  ال  

.                                  أن رلعله  ف  معدن حسنب لمب

.  لل أخف أ مي  أخود ف أ مرة، أ ممة،  رمبن

 لل  ل  ي  د قنف  ف حمب ف  وقمي  عله أوعـ دا وهبا  

.  ل أصـوهبئف  أحعبرف دري نعممة، دلحردش أ بل، لإود رة

.          لل  ل ز لاا دلـ عههههههة
 
 

  أ بل                                              



 
 

 لر   قـرر  
 

ننلر دا  ع  ال وعل  ل  فا  

نتقـد رتنلرد نب دللبللة  لل   

 اممهع  ي وب ههـنب  ف  نلبز لإهههذد دلعهههمل دلمتودضع          

 لارة غرددرةثبنورة  حمـ داخقر دلفملالف رو  لل اممع  ووهفهف              

لف   مب لا رفو نب أن نتقـد ربلنلر دللعرل للممؤر  لل  تبرعته         

 حلر ربومي  داوتبا ونب   حمـ   :دلـ تو   

نب ؤملة  نود نب دلـ دوف     د قن دلذيرينب دلمحتردا ذد  ذد أس        

 لل وـ  ألإل دلععد  ت ف دلععدئه  
   لل وـ  ألإل دللردد  ت ف دلملب د



0141

0242

0343

0444

0544

0645

0745

0847

0948

1050

1151

1253

 



 

  

 

 

 

 

 

 

 



 

 

 

 

1 

2

3

4 

 

 

 



Summary of the study: 

Confined to the problem of the study to identify the difference in 

understanding the dimensions of organizational climate between 

teachers working high school and who have left high school, so by 

measuring the dimensions of the organizational climate following 

(clarity of objectives, teamwork, decision-making), and it will focus 

the study and analysis of dimensional past and that of in order to 

identify the most important elements most relevant career leaks from 

the point of view of the teachers, and the ingredients of the crisis to 

address the problem of leakage career to find amendments to the 

regulatory environment, including fits Prof. secondary

And therefore the research problem crystallized in the following 

formats

Are there significant differences in understanding the regulatory 

climate in dropouts and non-dropouts in mohammed alakhdar filali 

high school?

The importance of research:

- Trying to analyze the elements of organizational climate (clarity of 

goals, teamwork, decision-making Mohammed akhdar  Filali high 

school

- Identify the organizational climate-related ways leading to leakage 

career.

- Linking the elements of organizational climate leak career through a 

case study of a secondary school in Ghardaia in the educational field 

and is an area where I studies in our environment

- As applied to this study on the educational sector will contribute to 

stimulate researchers to conduct further studies dealing with the 

elements and the dimensions of the organizational climate, which 

contributes to the reduction of leakage Career

Research objectives:

Study attempts to search for the most successful ways to improve 

organizational climate high school  the Mohamed El akhdar Filali

Identify the size of the disparity of views on trends professors 

working  the  Mohammed alakhdar  Filali about leakage, career 

depending on seniority, age, sex, educational level

Hypotheses: study sought to answer the following assumptions



- There are significant differences in the understanding of the 

regulatory climate between dropouts and non-dropouts.

- There were statistically significant differences in the perception of 

organizational climate study sample due to the sex variable.

- There were statistically significant differences in the perception of 

organizational climate study sample due to the variable level of 

education.

- There were statistically significant differences in the perception of 

organizational climate study sample due to seniority.

- There were statistically significant differences in the perception of 

organizational climate study sample due to age.

Research Methodology: descriptive approach was used because it is 

the right approach for such research and studies, and because it can 

collect the necessary information to achieve the objectives of the 

research and answer hypotheses.

The most important output obtainedm

1- there is no statistically significant differences in understanding the 

regulatory climate in the study sample due to the sex variable

2- There is no statistically significant differences in understanding the 

regulatory climate in the study sample due to seniority variable 

3- There is no statistically significant differences in understanding the 

regulatory climate in the study sample is attributable to the educational 

level

4 - There is statistically significant differences in understanding the 

regulatory climate in the study sample due to age. 

 

 



 

 أ

2005305

2002166

 



 

 ب

 

   



 

 

 

 

1 

2  

3  

4  

5  

6  

 



 التمهيدي الفصل
 

 

3 

1

, 

 )1995202( 

 .

.



 التمهيدي الفصل
 

 

4 

.

 



 التمهيدي الفصل
 

 

5 

2

3

  -1

 -2

 -3 

4

 -1



 التمهيدي الفصل
 

 

6 

 -2

 

 -3

 

 -4

5

 

5

20132014



 التمهيدي الفصل
 

 

7 

6



 التمهيدي الفصل
 

 

8 

2008

 

2007

.

1987

200



 التمهيدي الفصل
 

 

9 

1987

1991

1993

1994



 التمهيدي الفصل
 

 

10 

2006

530

3



 التمهيدي الفصل
 

 

11 

 

 



 

 

 

 

 

 

 

1  

2  

3  

4  

5  

6  

 



 

 

 

12 

 

1  

3621964climerforehom(

)james, james(

(james ,james , 1979 , 205)

)1995202( 



 

 

 

13 

)19983940(

(stone)

)200512(

)200548(

(Hofer)

(Hofer, Geredemem, 2008, 186)

2

1

2



 

 

 

14 

3

4

5

6

7

79

3

)199934(



 

 

 

15 

199339(

1

2

3

4

5

6

)200032(



 

 

 

16 

4

200722(

)200925(

)(

1

20094( 

2



 

 

 

17 

)200540( 

3

)200827( 

4

)200943( 

5

)200828.( 

6

)1994192( 

5



 

 

 

18 

)199629(

)197824(

199825(

)(

)2000260( 

1

 

2  



 

 

 

19 

3 

4 

5 

6 

7

 

8 

9 



 

 

 

20 

 



 

 

 

 

 

1 

2  

3  

4  

5  

 



 

 

 

21 

التسرب الوظيفي  ماهية :الفصل الثالث

: تمهيد



 

 

 

22 



 

 

 

23 



 

 

 

24 



 

 

 

25 



 

 

 

26 



 

 

 

27 



 

 

 

28 



 

 

 

29 



 

 

 

30 



 

 

 

31 



 

 

 

32 



 

 

 

33 



 

 

 

34 



 

 

 

35 



 

 

 

36 



 

 

 

37 



 

 

 

38 



 

 

 

 

 

 

 

1 

2  

3  

4  

5  

6  

7  

8  

 



 

 

 
39 

1

1974

1975197601047

3010

3

30

77

3446

641315

2

 

 



 

 

 
40 

3

2001121

4

200310

30

5



 

 

 
41 

12

43

2,0,1

1

123

456

789

101112

6 

 

1995429



 

 

 
42 

30

2

11.230.810.5680.01

21.0330.880.5850.01

31.0330.880.5010.01

41.800.480.830.66

51.600.670.5890.001

61.660.660.4710.09

71.230.890.5450.002

81.730.580.0440.818

91.760.620.5920.001

101.460.810.4900.006

111.630.710.4880.006

121.430.850.3670.046



 

 

 
43 

2

0.05

1995420

crumbacks alpha

30

0.65

7

37

31

68

3

3125.16

3721.08

68100



 

 

 
44 

25.16

4

3523.8

3322.44

86100

23.8

22.44

5

00

4631.28

2214.96

68100

31.2814.96

 



 

 

 
45 

6

51610.88

6101711.56

1115138.84

152819.04

68100

515

19.04610

11.56

7

2532.04

2652416.32

36451610.88

4642.72

68100



 

 

 
46 

62535

16.32111510.88

8 

statistiquel 

package for social sciencespss19

alpha crumbach 

maen

 

standard devaition

 

indépendant sémplses .t .test 

 

(one-way-anova

 



 

 

 

 

 

1 

2  

3  

4  

5  

6  

 



 

 

 

47 

indepandent sample t-test

8

N T 

3718,1623.508
1.2700.20

3119.3223.944

837

18.1623.508

3119.322t0 200.05

0.0119.322

99%

1%



 

 

 

48 

indépendant semple t-test

9

N T 

3519.023.45
0.7620.44

3318.334.02

935

19.023.45

3318.334.02

0.07660.050.01

 99%

1%

0.0766

0.050.0105.0



 

 

 

49 

2008

2006

1994

one way anova



 

 

 

50 

10

0.05

10

101.6833.89

830.38813.698

0.05

95%

5%



 

 

 

51 

0.052006

1994

one way anova

11

862.982



 

 

 

52 

11

96.533170.383

862.92813.698

0.9290.050.01

05.0

56

10

3

2006

1994

2008



 

 

 

53 

indépendant semple t-test

12

18.3333.855
1.2910.99

19.5783.436

t1.290.05

0.01

99

1

0.050.01

22



 

 

 

54 

3



 

 

 

55 

0.05

46

 



 

 

 

1 1995 

2 

1995 

3 

1988

4 

1998 

5 

022005 

6 

2008 

7 

031978 

8 

 

9 

1986 

10 

2005 

11 

1998 



 

 

12 

2009

13 

02

14 

2006 

15 

2005

16 

1994 

17 

2006

1- James c.jones, p.allon, psychological climats dimension of 

indivudial and aggrave work environnement perception 

organisationnel behavior and humain perfermonce.vol2..1997.                                                                            

2 -Stone.patric w.haririson i.jfeldman.organizational climate of staff 

working conditions and safety an anterogative model vol 2.2004. 

3- Floyd yolanda organizationa behavior an dits effect on stainabl 

changement pol:a literation reveiu:journal of busness and public 

police.vol1.1963. 



 

 

4 - Gratto, Frederic, "The Relationship Organizational Climate and 

Job Satisfaction for Pirectors of Physical plants ",2001,. 

5- Peter, Kangies, " Organizational Climate and Corporate 

Performance: an Empirical Investigation ",2000.
 



 



   الشخصية المعلومات

 
   أنثى     ذكر                          

:     التعليمي المستوى

  ليسانس    الثانوية                     

  دكتوراه   ماجستير  

     سنة 45 إلى 36 من            فأقل  سنة 25 من:          العمـر

    سنة 46 من أكثر        35 إلى سنة 26 من       

   سنة 15  إلى 11 من   سنوات 5 من أقل  :  الاقدمٌة

   سنوات 15 من أكثر   سنوات 10 إلى 6 من 

 أعرف لا نعـم لا 

 واضح بشكل المؤسسة أهداف أعرف -1
  

  بعملً تتعلق التً واللوائح والأنظمة القواعد آمل بشكل أعرف -2
 

 
 ومكتوب محدد وظٌفتً وصف خلال من تأدٌته منً مالمطلوب أعرف -3

 
  المسؤولٌة تحمل على الكافٌة القدرة أمتلك -4

 
 

  ذاتً بدافع المؤولة الأعمال أنهً -5
 

  عملً متطلبات لإنهاء الكافٌة بالسلطة المباشر رئٌسً ٌفوضنً -6
 

 
  للمـؤسسـة بانتهائـً والاعتزاز بالفخر أشعر -7

 
 الأمر تطلب إذا عملً لإنجـاز إضافً جهد لبـذل تام استعداد على أنا -8

   ذلك
 

 
 زملائـً وعمل عملً لإنجاح جدا أهتم -9

 
 علاقـة ذوي مناسبة أشخاص قبل من اتخاذها ٌتم القرار -10

 
 

  المؤسسة توفرها مناسبة معلومات على بناءا القرار اتخاذ ٌتم -11
 

 طبٌعة وحسب القرار اتخاذ بصلاحٌات المرؤوسٌـن المؤسسة تفوض -12
  القرار
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