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Summary: 

 

Our study aims to highlight the role of information and communication technology in human 

resources are going . And that from the statement of its ability to meet the needs of users of 

departments in desperate valuable decision-making rational economic , and highlight the 

importance of the introduction of the techniques and methods in the process of governance in 

Moisat , and the statement of reliability in the business in -house daily and the elimination of 

the business routine of saluting something to offer this means of features . As our goal to 

highlight all the previous points from the viewpoint of managers and administrators , and 

rationing . 

We have adopted in our study questionnaire included questions related to four axes , each axis 

is in the idea of the study hypotheses . Has been despatched to the level of the state Gradeh , 

so has the study on a sample of Moish SONELGAZ distribution Gradeh . We have adopted in 

the data analysis of questionnaires on the processor and spreadsheet program (EXCEL). 

In the last concluded our study that the use of information and communication technology in 

moving human resources led to the ease in management and control massive data inside the 

desperate are giving cover well and flexibility in management . Considered to ease technology 

and information and communication technologies , accuracy and speed of plain tremendously 

the administrative process . The study also found that it can enter the information and 

communication technology combines fields, especially in moving human resources and the 

importance of this latter view , which is one of the important resources of the organization. 

 

Key words : information technology , human resources , techniques and methods . 
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